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L Introduction, Definitions and Goals.

TheChyofPhﬂaddphinsuonglymmgesmguseofeaﬁﬁethodty("MBE'),Womm
("WBE"), Disabled ("DSBE") and ("DBEs”) Business Enterprises (collectively,
"M/W/DSBEs") and minority and female w in various aspeets of the construction of the
dovelopment (the "Preject”) in the area of the City located at 501 North 22* Street known as
Rodin Square (the "Site"). Inmmportofﬂﬂsobjecﬁve,ﬁeCityofPhﬂadelphiawmmqtﬂreﬂm
thedevehpe/ownmofRodinSqumemmnmthisBemmnicOppmhmﬂyPhn("EOP"m
"Plan").

Hmshaﬂbedpmtofmdinbomoraﬁediﬂothemnﬂﬁngammﬁs)wiﬂlnhvummmve
L.P.

leuhnthheL.P.herebyvmiﬁesﬂmtaninﬁ:rmaﬁoanmﬂmOfﬁoeowanmﬁc
Opporhmity("OBO")inresponsewﬂﬂsPhn,ismwmdoorrectmdhbmﬁoeﬂmdw
submission of false information is subject to the penalties of 18 PA C. S. Section 4904, relating
to unsworn falsification to authorities and 18 PA C. S. Section 4107.2 (a)(4), relating to fraud in
connection with minarity business enterprises or women's business enterprises.

Forﬂ:epmpomofﬂﬂsle,MBE,WBB,DBEmdDSBBshaﬂmfermwﬁﬁedbusinmm
recognized by OEOQ. Only the work y effort of firms that are certified as M/W/DSBEs by
an OEO approved certifying be eligible to receive credit as a Best and Good Faith
Eﬂ‘mt.horduhbewmﬁd.w&ﬁedﬁrmsmﬂmmemﬁ;ﬂywmplebmdmbmhwﬂmom
mappﬁcaﬂonmbeinclumm&eOBORBdMWhichisaﬁstofmgimdM/WMSBEs
maintained by the OEOandavailnbleonlineatwww.phﬂa.govloeo/direcwry.

FmthisPhn,ﬂ:etmm“BeﬂdeoodFaithEﬁmﬂ."ﬂmaﬁdmyofwﬁchsbnﬂbehﬂn
solemawnabledeteminaﬁmoftheCity,mms:eﬁ‘om,ﬂmmpe.immmymd
apmopﬁahnessofwhichmdedgnedmdpafomedbfoﬂameaningﬁﬂmdmpmmmﬁve
oppmumiﬁesforpuﬁcipaﬁonbyWWIDSBEsmdanappmpﬁatelydivmwoﬂdommdm
whiwetheobjecﬁveshaeinstﬂedBe&deoodFai&Mmmbmblypmmedmet
whencommimenmuemadewiﬂﬁntheWW/DSBEpuﬁdpaﬁonrmgesemhﬁmedfmthe
immnvemmmdammmitnmtismdehempbyadfversemﬂ&masmm&dhaeh.

’wmwmmmmmmwwmmmm
businesses certified under 49 C.F.R. Part 26.

’Aﬂnof'OBOmvedcuﬂtyhgaMdbe&mdnm.phﬂggovlm



IL  Project Scope.

Rodin Square consists of a mixed-usc development located at 501 North 22™ Street in the City of
Philadelphia. IherjectismpoudtoindudeaSS,OOOsqumafootﬁeshfoodgmmmarket,
neighborhmdmvicemhiLesﬁmﬁedSOﬂ-%Oapnmn.mdmdmmdandmmad
parking.

RhwmmFiveL.P.vﬁﬂdavdoptheShe,mbjeumvaﬁmappmvﬂsmmyforthe
dodmmdmsuucﬂonoftheProjeot.Puﬂdpmmahanincludeﬂlegenetalwmmrm
eonsuucﬁonmmager(haeimﬁermfeuedtouﬂm"ﬁdeomm")reminadbyR
Investment Five L.P. to construct the Project (collectively, the "Participants").

IILI. Goals.

1. M/W/DSBE Participation Ranges.

Asabmchmaﬂ:forﬂ:eapmadmof”ButdeoodFdﬁEﬂmﬁ"mmemﬂnngd
representative apportunities for M/W/DSBEs in the Project, the foll participation ranges
have been established. These participation ranges represent, in the absence of discrimination in
ﬂmaoﬁcimﬁonandselecﬂmofMIWIDSBEs,ﬂwmmgeofMBE.WBEandDSBE
puﬁdpﬁmﬂmismsmablywaimhbﬂmughﬂxemmowadeoodFaiﬂxEﬁbm.
mmmmmmmmmdmmm In order to maximize
oppmhnﬁﬁesforasnmybmhmesupouihhaﬁm&dhwﬁﬂedhﬁommemgmies
(e_.g.,MBEandWBEandDSBEorWBEand’DSB‘ will only be credited toward one

range as either an MBE or WBE or DSBE. ranges are based upon an analysis

ThefoﬂowingComtructionemctgoalshavebemsaforﬁmeject:

S s e e A

ThefoﬂowingOperadomconuactgoalhmbemsetﬁntthevelopedOwnen

Local Residents 30%

Dwehpushaﬂuseimbestcﬁommemomageimmmmiﬂmmmhirelocaﬂy.w&ma
goal of 50% or more Philadelphia residents.



2. Employment Goals.

RlnvutmentFlveLPaagteeswexhnteﬁdeoodFaithBﬁnmmemployM
persans and females in its workforoe of apprentices and journeymen at the following levels®:

Minority Apprentices - 50% of all hours worked by all apprentices.
Minority Ji » 32% of all journey hours worked across all trades,
Female oes - 7% of all hours worked by all apprentices.
Fwﬂe!omypem-?%daﬂhamwoﬂmdmuaﬂm

IV.  Responsiveness.

1. RWMMMWWMW&WWME
wmimmudoﬁmammmeﬂdmdngvi:hmwusemm&oodFﬁﬂlef&mm
emplgyminoﬂtypmonsmdfemdesatﬂle

w.mmmmm«wymmmwmmmmm
hedcﬂaﬁng&epmmmgeofwmeBEmﬁMon,thcmdudmathmaﬁcdmapply
in rounding off numbers.

2. MIWIDSBEcoanelmmmbememorializedinawﬂmenmbwm
agreement. Leuemofintmt,qmtaﬁons.oomcts,subconinctsandmyotherdocum
widmcingoommiummwhhMIWIDSBEs,hdudmgﬂmMIW/DSBBParﬁdpaﬁonmd
WorkﬁmeCommiuanonn,becomepattoﬁandanmhibitmﬂ:eAmemmL

3. OEOremvestherlgmwrequestﬁndmdocnmmmﬂonandlorchﬁfying
informaﬁonatmyﬁmednﬂngﬂnmsﬁmﬂmofﬂw?mject.

V.  Compliance and Monitoring of Best and Good Faith Efforts.

1. TotheMmq;Mbylaw,RlnvuﬂnmtﬂveL.P.shaﬂenmﬂmitson-
mcmmmmﬁnmincaﬁﬁedpaymnswﬁchimludeaheakmnofhomworkedbymimﬁty
and female apprentices and journeypersons. ThesedocmnemsarenbjecttoinspecdonbyOBO.

2, Prompt Payment of M/W/DSBEs. R Investment Five L.P. agrees and shall
canseitsconuactomwmmethatWW/DSBEspuﬁcipaﬁnginﬂxerjectmeive
paymmtforthdrworkmsupplyaﬂermeiptofamopmhwicefonowmgsaﬁs&cmy
performance.

mmmmmwwmwwmmmmammm
Commhdmmcommmmm.



3. Oversight Committee. RInveshnentFlveLP.andﬂmChyofPhﬂadelphia
wiﬂestab!ishmdidenﬂfyﬂwmnmbmofaMeotOvmightCommm,imh:ding

4. Reporting. Rlnvunneml'iveL.P.agreestoﬁleananmmlreportwiﬂlﬂ:e
CﬁyofPhﬂmidphiadeﬁyComnﬂeomemingﬂ:cpafommeof&eEmmnﬂcOppmunﬂty
Phnﬂnoughthedmaﬂmofﬂiehoject.haddiﬂomduﬂngmmwﬁon,nhvuhnmtmw
LI.wiﬂmﬁde,upmwﬁﬂquﬁeﬂofﬁeCﬂy,"mﬂm"repmwMgupdmfor
owlaineﬁegoﬁes-ofinﬁomﬁoneominedinitsmnalmportona basis during
construction. Snapshotreporﬁngwﬂ[include:(i)uﬂliaﬂonofM/WlDSBEsandlorDBEs.and
(ii) the hiring and employment of minorities and females, All reports (quarterly & annually)
pmvidedmﬂwCitymderthissecﬂonwmdmbepmvidedmﬂmOMioeofEmomic
Opportunity.

VL Remedies and Penalties for Non-Compliance.

theteinoroﬂmrwiseavailableatlnwmineqnity. Notwithmdingtheforegoing.nopﬂvhyof
oonhaﬂexishbetwmtheChyandmyWW/DSBEidenﬁﬁedhmywnMctmulﬁngﬁom
implementation of the Plan. NeithnrkhvesmantmveL.P.norﬂleCityimmdstogiveor
mnfauponanysuchMlWlDSBEmylegﬂﬁMmmedieshwmecﬁmwiﬂlsuboonmmd
mvioesmdermthmpoﬂcyorbymymmofmywn&actmmlﬁngﬁomimplemenhﬁm
of the Plan except suchrightsorremediesthattheWWIDSBEmayseekasapﬂvmcauseof
acﬂonmduanylegaﬂyﬁndingcon&actmwhichitmaybeaparty.
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ANGELA POWD-BURTON, Executive Director, Office of Economic Opportunity”  DATE

mmammmmmmmmwwmmmmma
mmammmmummmwmawwmmasmam
hmmumdpubﬂahdbyono.hadownloadablefomﬁ.mﬁeommm :

. Pursuant to Section 17-1603 a)ummmmmmwnammdmmmwaommfmm
Opportunity, the 'mw.mmmmwmhmmmhmmmmmm.




