City of Philadelphia

(Bill No. 190305)
AN ORDINANCE

To amend the Master Plan for Temple University, and to approve the proposed addition and infill
construction project at 1835-99 N. 12th Street.

THE COUNCIL OF THE CITY OF PHILADELPHIA HEREBY ORDAINS:

SECTION 1. Pursuant to Section 14-304(4) of The Philadelphia Code, Amendments to Master
Plans, the SP-INS, Institutional (Special Purpose) District for Temple University is hereby
amended and the proposed addition and infill construction at the Anderson and Gladfelter Halls
complex, located at 1835-99 N. 12th Street, identified as Buildings 2 and 22 in Block “I”” on the
attached Exhibit “A”, which is on file with the Chief Clerk’s Office, and a copy of which is
attached hereto for reference, is hereby approved.

SECTION 2. This Ordinance shall become effective immediately.
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EXHIBIT “A”

Terhnple University, Master Plan SP-INS Amendment: Building addition and infill construction project at 1835-99 N
12" Street
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Project name: Temple University Anderson and Gladfelter Goteway
Nams of developer: Temple Unlversity

Headquarters location: 1801 N, Broad Strees

No, employezs: 6,250

Annual revenues: $1.57 Billion

ProJect budget (construction): $9,500,000

Project budget (professlonal services): $960,000

EOP version March 17, 2047
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City of Philadelphia
}Ec'om)mic Opportunity Plan

Temple University Anderson
and Gladfelter Gateway
| Project

EOP verslon March 17, 2017
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I, Iniroduction and Definitions

The City of Philadelphia strongly encourages the use of certified Minority ("MBE"), Women ("WBE™),
Disabled ("DSBE”) and Disndvantaged ("DBEs") Business Enterprises (collectively, “M/W/DSBEs") and
minority and female workers In oll aspects of the Anderson and Gladfelter Gateway project (the “Project™)
located at 183569 N. 12® Strest, Philadelphla PA 19122  (“the Site”) which may include finanelal
investment, deslgn, construction, and operations. ' In support of this objective, the City of Philadeiphia will
require that Temple Univensity (the “Owner”) commit to this Economic Opportunity Plan ("EOP" or
"Plan®), This Plan contalns ranges of projected M/W/DSBE willization and goals for the employment of
minority and female workers in connestion with the Project at the Site. This Plan shall be a part of and
incorporated into the resulting agreament(s) with the owners of Anderson and Gladfslier Gateway project,

The Owner hereby verifies that all information submlitted to the Office of Economic Oppnntﬁlty ("OEO")
In response to this Plan is trus and correct and takes natice thot the submission of fhlse information Is subject
to the penalties of 18 PA C. S, Section 4904, relating to unsworn falsification to authoritles and 18 PA C.

8. Section 4107.2 (a)(4), relating to fraud in counection with minorily business enterprises or women's
business enterprises,

For the purposes of this Plan, MBE, WBE, DBE and DSBE shall refer to certified businesses so recognized
by OEO. Only the work or supply efforts of firms that are cestified as M/W/DSBEs by an QEQ-approved
cerlifying agency will be eligible to receive credit as a Best and Good Faith Effort.? {n order to be counted,
certified firms must successfully complete and submit to the OEO an application to be included in the OEQ
Registry which is a list of registered M/W/DSBEs maintained by the OEO and avaliable onfine at
www.phila.gov/oeo/directory.

For this Plan, the wrm "Best and Good Faith Efforts,” the sufficlency of which shall be in the sole
determination of the City, means: efforts, the scope, intensity and appropriateness of which are designed
and performed to foster meaningfil and representative oppertunities for panticipation by M/W/DSBES end
an appropriately diverse workforce and to achleve the objectives herein stated, Best and Good Paith Efforts
gre rebuttably presumed met when commitments are made within the M/W/DSBE participation ranges
established for the Project and a commitment is made to employ a diverse workforca as enumerated herein,

JL Project Scope

The proposed prejects will include the addition ofan atrium entrance to Anderson Hall located on

Polett Walk and infill of presently open space within the footprint of Anderson and Gladfefter
Holls,

The infill will not extend beyond the existing bullding footprint and will be nsed s support and
academic space for the College of Liberal Arts as well as other Univessity uses,

! Disudvaoioged Business Enterpeiios ("DRES”) are those soclally or econunically disadvantoged minosity and womon owied
buslnesses cerliflod under 49 C.F.R. Pt 26,

* A It of "OL'0 upproved cenifying ogencles” eon bo found st www.phila.govieso

ECP version March 17, 2017
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4
UL Goals
A. M/W/DSBE Participation Ranges

As a benchmark for the expression of "Best and Good Falth Efforis” to provide meaningful and
representative opportunities for M/W/DSBES in the Project, the following partic ranges have been
established. These participation ranges represent, in the absence of discrimination In the solleitation and
selection of M/W/DSBES, the percentoge of MBE, WBE and DSBE porticipation that Is reasonably
attalnable through the exercise of Best and Good Faith Efforts, These perceniages relate to the good faith
estimated cost of the entire Project, In order to maximize opportunitles for as many businesses as possible,
a firm that {s certified In two or more categories (e.g., MBE and WBE and DSBE or WBE and DSBE) will
only be credited toward ons participation range as elther an MBE or WBE or DSBE. The ranges are based

upon an analysis of factors such as the size and scope of the Project and the avallabliity of MBEs, WBEs,
and DSBEs to participata in this development.

The following contract goals have been set for the Project:

Contracts Minority Owned Femnle Cwped | DSBE ~ Toml
Constriction 025% | 105% BGFE 30-40%
"‘gmg'“““‘ 10-15% 5.10% BGFE 15-28%

B, Employment Goals

The Ovrer agrecs to exhaust its Best and Good Faith Efforts 1o employ minority persons, by race and
sthnichty, and females in its workforce of apprentices and journeypersons at the following levels:

African American journeypersons:22% ofall journey hours worked across alltrades
Asian journeypersons: 3%of il journey hours worked across all trades '
Hispanic journeypersons: 1 5% of all journey hours worked across all trades
Femalejourneypersons: 5% ofalljourney hours worked across all trades

Minority apprentices: 50% of all hours worked by all apprentices
Femaleapprentices:5% ofall hours worked by all apprentices

Lagal Residents
32%

The Owner will be required 1o submit to the City, no later than seven (7) days before the starting date of
work on any such contract, a Workforce Divarsity Goal Plan which shall include specific availability and

utilization strategies for meeting the Workforce Diversity goals. The City's Labor Standards Unit shall

have the responsibliity of administering oversight of these Workforce Diversity Goals including evaluating

the sufficlency of the Workforce Diversity Goal Plan and monitoring the successful Bldder's Bestand Good.
Faith Efforts towards realization of the goals throughout the durntion of the contract.

EOP version March 17, 2017
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IV. Equity Ovwnership

The Philadelphia Code 17-1603 requires thet each Economle Opportunity Plan Include information
conceming the Bquity Ownership (as defined) of (1) the contractor, developer and/or reciplent of financial
assistance required to submit the Plan; (2) paticipants (s defined) engaged by the contractor, developer
and/or reciplent of financlal assistance; and (3) the eventual owner or owners of the project or contract 10

which the Plan relates; and requiring periodic reports for the purpose of updating Equity Ownership
information; all under cevtain terms and conditlons, '

[dentify the current equity owners of the project.

s [ % iinority Owned | % Women-Owned | % Disabled Fersons |
WA T NA A

Ifthe project is privately owned, the following Individuals will become the anticipated Equity Owners upon
completion.

e

 Fotlowing the completion of the project, the project owner is responsible for meeting the reporting guideline
idenified in the Philadelphia Code? . .

V. Diversity Practices

In compliance with Chapter 17-1603, the Economic Opportunity Plan shell contain a statement from the
contractor, developer, and/or reciplent of financial assistanca summarizing past ces by identifyingand
deseribing examples of processes used to develop divensity at any/all levels of its organization including,
but not limited to, Bourd and manngerial positions, This statement shall also summarize strategic business

Certified Copy

plans specific to current or past practices of M/W/DSBE utilizatlon on government and non-government

projects and procurement,

3Per The Phltudolphia Code 17-1603: Continulng Reportlng

(i) Within
reeipfent of fnancinl

dnys ofench minlvarsary of the dote that
ahall file with the Chluf Clark of Council amd tha centifyIng agency nn addendum fo the ariginat

Trements.

o Plen {n fnplly cortifed, the contraclos, duveloper snd/op

Plan that provides the Baulty Ownership iafbrmntlon requited in subsecifon (gh.2), updated so that §t 1s acournte ns of the
anniversary tate. This regulromient sholl voptinus untll the projest s camploted,
(i) The finnl BOP report requlred pursuant to § $7-1604(2).u) shall Inchde updnied Equity Ownemhip informatton tiat
Is necurate a5 of the date of the final report.
(i) After tha finnl BOP report hns been filed, the owner o7 owners of the completed projest shall heve a continulng
obligation 1o filo o Statament of the owner's o7 owsoerd Equity Owaesship within 30 duys of each mnlversary ofihs date that the
final EOP raport ia submitted, The Stalement sholl bo accunity us of the reluvant nontversury dnte, and shull be Filed with the
Chlef Clurk of Councll und the certifying ngenay. No Statement shall ba required {Fthe completed project Is not privatsly-owned,

1l

EOP version March 17,2017
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1. Describe employment and recruitment pollcies used to achieve diversity in your workforce,

The recruitment of minority staff and adminlstrators Is gulded by the regular practice of Temple's Human
Resources Department to advertise at the local and natfonal levels in diverse media, Including publications
especially addressed to minority audiences, Lacally, positions have been advestised in the Philadelphia

Tribune, El Sol, and the Korean Dally News. Nationally, Temple advertises in Diverse Tssues in Higher
Education and The Hispane Outlook in Higher Education. Our recruitment efforts also includs electronic
media and bulletin boards intended to attract the Interest of minority job seekers. We have contracied with
CareerBuilder.com which has direct links to sevsral diversity sites that list our job announcements
automatically when we post positions with them. The Human Resources Department furthar encourages
::glm in Temple by hosting and participating in job falrs in the community and the greater Philadelphia

on,

Job vacancies are posted regularly on campus bulletin boards, as well as the unlversity’s website, to allow
employees to bid on opportunities of interest. Browsers from within and outside Temple can view vacant
positions, Additionally, the Human Resources Department continues to email coples of job postings to
communily and human services organizations in the Delaware Valley, many serving minority
conatituencles. Opportunitiss for knowledge and skill development are available through the University’s
academic programs and supported through the tultion remission benefit for employess. The Leamning and
Development Division of the Human Resources Department also offers indlvidual employees and
departments opportunities for leaming the university’s operational procedures, Improving service dellvery,
buitding supervisory and leadership skills, and undersianding regulatory requirements for the organization,
Moreover, Learning and Davelopment's programs include such toples as cross-cultural communication,
managing diverse work teams, conflict resolution, valuing cultyral differences, and providing quality
service & dversé tistomers, Content on how to work within o divérse environment has been purposefully
inflsed inxo program designs, The university's Performance Mmmagement Development System has
identifled “Respect and Valuing Diversity” as a university-wide core compatency, therefore, all employees
ara encouraged to davelop diversity-related skifls as part of thelr Indlvidual performance plans,

S

2. Provide tha race, gender, and residential (local) status of your:

A. Directors 31 Voting Trustees: 26 Cacastan, 3 Aftican-American, § Latino,
1 Astan/Pacific; 5 Women; 9 Philadelphia Residents,

13 current members of the Senior Managsrasnt Team:

B. Managament 9 Caucasian, 3 African-American, 1 Other;
5 Women, 4 Phi!ac_!alphla Residents _
C, General 72% Caucasian, 18% African-American, 6% Asian, 4% Latino.
Workforce 52% Female, 47% Philadelphia Residents,

EOP version March 17, 2017
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3, Identify your organization's methods of solicitation and wtilization of Minority, Woman and Disabled

Businesses (M/W/DSBES). Plense be specific in describing outreach and any procurement policles llmt ae
focused on creating or sustaining business relationships with M/W/DSBEs,

Temple Univarsity Is committed to dealing with all suppliars with an ethical manner to support and
encourage business with diverse groupa, Our policy Is to provide opportunities to all diverse suppliers
which include, but not limited to, minority and women owned businesses, Temple University encourages
all intemal departments to include diverse suppliers when looking to source a service or commeodity.

o Advocates for contracting opportunities for Disadvantaged Business Enterprises (DBE) and Smeall
Business Enterprises (SBE) conceming the acquisitions of goods and services by the university.

" Parmm;vlth university departmants and external agencles to identify, conduct, and monitor outreach to
DBERs, and SBEs,

» Conducts and attends minority program meetings, procurement fuirs, and other outreach activities,

» Schedules business seminars for DBES and SBFas in collaboration with other business experts (o assist In
increasing business opportunities,

» Cultivates business opportunities, identifies issues, and develops effective solwtions to eliminate barrlers
that obstruct participation of DBEs and SBEs in doing business with the University.

4, What percentaga of your company’s total spend with vendors and suppliers is attributable to

M/W/DSBEs? Pleasa include a list of the largest M/W/DSBEs used by your urgnnlmion in the last 12
months, ,

“The percentage of total spend with M/W/DSBE vendors and suppliers: 14.95%. The following i3 a fist of
our large purchases from A/W/DSBR In 2017 - _
1) Owen Steele Company, Inc. (MBE) — Steels for new li
2) Alpha Office Supplies (MBE) ~ Office supplies ¢
3) Moody Nolan, Inc (MBE)— Architect services (§
4) Sofiwurs House International, Inc. (MBE) — Software licensing (S5
5) American Floors, inc. (WBE) ~ Flooring (SRR
6) Keuhnle Wilson Palnting, (WBE) —Painting services (S TR
7 Corporate Interiors, Inc. (WBE) — Fumiture (;
8) Philmont Party Rentals, inc (WBE) - Party equipment rental {3
9) LSN CM&E, LLC (MBE) — Construction Menagement (
10) Pride Bnterprises (MBER) ~ Construction Management ( P

5. The Plan shail contain a statement flom the contractor, developer or recipient of financial
assistence identifying all City contracts and financlal assistance enterad into or reccived by the
entity and by any related corporate entities In the three years before execution of the EOP, or such
greater amount of time as may be set forth in the record retentlon requirement of an applicable
EOP, that were subject to an EOP that contained M/W/DSBE goals and/or workforce diversity
goals, For purposes of this subsection (f.1),"“related corporate entities” means any business entity
controfled by a person or business with a majority interest in the business agreeing to the EOP.

EOP version March 17,2017
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V1. Responsiveness

A, Tha owner shall identify M/W/DSBE commitments and other agreemens evidencing thair intent 10 use
Best and Good Faith efforts to employ minority persons and females at the levels stated hereln., The -
identifled commitments constitute & representation that the M/W/DSBE ls capable of providing
commercially useful goods or services relevant to the commitments and that the Owner has entered into
legally binding commitments or other legally binding agreaments with the listed M/W/DSBEs for the work
or supply effort described and the dollar/percentage amounts sat forth. In caleulating the percentage of
M/W/DSBE participation, the standard mathematica! rules apply in rounding off numbers, In the event of
Inconsistency between the dollar and percentage amounts listed on the form, the perventage witl govem.

B, M/W/DSBE commitments are to be memorialized in & wrilten subcontract agreement. Letters of intent,
quotations, contracts, subcontracts and any other documents evidencing commitments with M/W/DSBEs
becoms part of and an exhibit to the Agreement resulting from the RFP,

C. OEO will review the owner’s commitments for the purpase of determining whether Best and Good Falth
Efforts have been made. OEO reserves the right to request*further documentation and/or clarifying
information at any time during the construction and development of the Project,

V11, Compliance and Vonitoring of Best and Geod Faith Efforts

A, The owner agrees to caoperate with OEQ in its compliance monltoring efforts, and to submit, upon the
-request of OEO, documentation relative to its implementation of the Plan, Including the items described
below: : ;
- %:aples of signed contracts and purchase orders with M/W/DSBE subcontrctors
- Evidence of payments (cancelled checks, invoices, &1c,) to subeoniractors and suppliers to verify
participation; and .
- Telephone logs and correspondence ralating to M/W/DSBE commitments. :
-To the extent required by law, the Owner shall ensure that its on-site contractors malntein certified
payrolls which include a breakout of hours worked by minority and female apprentices_and
Journeypersons, These documents are subject to inspectlon by OEO,

B, PFrompt Payment of M/W/DSBEs

The owner agrees and shall cause its contractors to ensure that M/W/DSBEs participating on the Praject

receiva prompt payment for thelr work or supply effort within five (5) days after recelpt of payment flom
the project owner.

C. Oversight Committes

For this Project, an Qversight Committee (“Committee™) must be established if the project budget exceeds
five million dollars, With the sole discretion of the City, on oversight commitiee may consist of
representatives from the Owner, representatives of the building trades, the constructlon manager, and the
City which may include the Project slte’s district councilperson, OEO, and appropriate community

organizations. The Committee will meet regularly to provide advice for the purpose of facilitating
compliance with the Plan.

EOP verzion March 17, 2017
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D, Reporting

The owner agrees to file an annual report with the City of Philadelphla and City Couneil conceming the
performance of the Economic Opportunity Plan through the duration of the Project. In additlon, ding
construction, the Owner will provide "snapshol” reports cortalning updates for certaln categorles of
information contained in its annual report on a monthly basis during construction, Snapshot reporting will
includs; (i) utilization of M/W/DSBEs, and (1f) the hiring and employment of minosiiles and females. All

reports (quarterly & annually) provided to the Clty under this section will also be:provided to the Office of
Economic Opportunity. :

VIIL Remedies and Penalties for Nou-Complinnes

A. The owner agrees that its compliance with the requirements of thig Plan is matarial to the Agreement,
Failure to comply with the Plan may constitute a substantial breach of the Agreement and is subject to the
remedies and penalties contained thereln or otherwise available at law or in equity. Notwithstanding the
foregoing, no privity of contract exists between the City and any M/W/DSBR identified In any contract
resulting from implementation of the Plan. Neither the Owner nor the City intends to give or confer upon
any such M/W/DSBE any legal rights or remedies in connection with subcontracted services under any faw
or policy or by any reason of any contract resulting from implementation of the Plan except such rights or

remeglies that the M/W/DSBE may seek as a private cause of action under any legally binding contract to
which it may be a party.

£OP version March 17, 2017
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Vice President, CFO and Treasurer
Temple Unlversity

n

Deputy Cammerca Director for the Office of Economic Opportunity
Depastment of Commearce
City of Philadelphia

- | ‘5’/2_'49//94
")

‘mnmvnmkcpmmllmhmnhudlnuigu und dnte, bul the City reservos the right 1o obaln tie Owner's Ropresenintive
thereon o any time grior 1o Plan centiffcatlon, Tha Owner Roprosentntivo will reccive from the City a cortifled copy of

118 Plun which should be filed with tho Chlaf' Clork of Clly Councfl within f1Reen (15) dnys of the Issuancs aud publisied by OEO,
In o downlondable format, on the OEO wubslts,

3 Pursuam to Secilon 17-1603 (2) of Tha Philadelphin Codo, the representstive of o City of Philadelphiu's OfMice of Ceonomle
Oppariunity, the “cersifying ugency”, certifics that the cantents of this Plan aru In complianca with Chapter 17-1600.

EOP version March 17, 2017
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CERTIFICATION: This is a true and correct copy of the original Bill, Passed by the City
Council on June 20, 2019. The Bill was Signed by the Mayor on July 24, 2019.

Michael A. Decker
Chief Clerk of the City Council
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