
City Council
Chief Clerk's Office

402 City Hall
Philadelphia, PA  19107

City of Philadelphia

Legislation Details

File #:  Version: 1090579 Name:

Status:Type: Bill ENACTED

File created: In control:9/17/2009 Committee on Commerce & Economic Development

On agenda: Final action: 10/22/2009

Title: Amending Chapter 17-1300 of The Philadelphia Code, entitled "Philadelphia 21st Century Minimum
Wage And Benefits Standard," by providing that those who violate the Chapter may be suspended
from receiving financial assistance from the City or from bidding on or participating in future City
contracts for a period of time, and further providing that Council may by resolution determine that
there are reasonable grounds to believe that a violation of that Chapter has occurred, that the violator
should be subject to debarment, and that the appropriate City agency shall, after notice and hearing,
make a final determination as to whether there has been a violation of the Chapter and whether
debarment should be imposed, all under certain terms and conditions.

Sponsors: Councilmember Goode, Councilmember Sanchez

Indexes: MINIMUM WAGE

Code sections: 17-1300 - Philadelphia 21st Century Minimum Wage Standard

Attachments: 1. CertifiedCopy09057901.pdf

Action ByDate Action ResultVer. Tally

SIGNEDMAYOR10/28/2009 1

PASSEDCITY COUNCIL10/22/2009 1 Pass 16:0

READCITY COUNCIL10/22/2009 1

ORDERED PLACED ON THIS DAY`S
FIRST READING CALENDAR

CITY COUNCIL10/8/2009 1

SUSPEND THE RULES OF THE
COUNCIL

CITY COUNCIL10/8/2009 1 Pass

ORDERED PLACED ON NEXT WEEK`S
SECOND READING CALENDAR

CITY COUNCIL10/8/2009 1

HEARING NOTICES SENTCommittee on Commerce &
Economic Development

10/7/2009 0

REPORTED FAVORABLY, RULE
SUSPENSION REQUESTED

Committee on Commerce &
Economic Development

10/7/2009 1

AMENDEDCommittee on Commerce &
Economic Development

10/7/2009 0

HEARING HELDCommittee on Commerce &
Economic Development

10/7/2009 0

ReferredCITY COUNCIL9/17/2009 0

IntroducedCITY COUNCIL9/17/2009 0 Pass

City of Philadelphia Printed on 5/18/2024Page 1 of 1

powered by Legistar™

http://www.legistar.com/

